
 

 

Chief Financial Officer 
Nashville, TN 

Application deadline is Friday, August 9, 2024 at 11:59pm 

Do you want to work in a diverse, fast-paced, stimulating organization? Tennessee Housing 
Development Agency (THDA) is seeking an experienced Chief Financial Officer (CFO). This position 
is a member of the Executive team and will play a critical role in THDA’s financial strategy and 
ensuring the long-term financial health and sustainability of the agency. This position also 
manages the Accounting, Operations, and Finance divisions within the agency.  The ideal 
candidate will have stellar management skills, strategic acumen and a collaborative nature. This 
candidate will also have a strong understanding of financial management within state government 
and/or the lending industry, with some experience with the issuance of mortgage revenue bonds 
preferred. This role will be a key advisor to the Executive Director providing information to assist in 
the making of decisions that support the best interests of the agency and its programs, as well as 
presenting budgetary reports to THDA’s Board of Directors, and the Tennessee State Legislature. 

This position is a hybrid of in-office and telecommuting after the successful completion of a six (6) 
month probationary period, and an agreed upon schedule with the Executive Director. 

THDA is a dynamic organization with a focus firmly in the housing industry. Our mission is to 
meaningfully expand affordable housing by promoting the production and preservation of 
affordable new and existing housing units for very low-, low- and moderate-income individuals and 
families. The organization handles various federal housing programs, mortgage loans and servicing, 
as well as bonds, tax credits, and grants. 
 
In addition, we offer a great culture, retirement offerings, and an excellent benefits package that 
includes medical, dental, vision, and life insurance options; disability insurance; flexible benefit 
pre-tax accounts for medical, dependent care, transportation, and parking; annual leave and sick 
leave that begin accruing after the first month of employment; and 12 paid holidays per year. We 
also offer work-life balance opportunities through alternative and flexible work schedules. 


